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State of California 

Employment Training Panel 
 

Training Proposal for: 
 

Architects Orange 
 

Agreement Type: Small Business 
 

               Agreement Number: ET09-0315 
 

Panel Meeting of: October 17, 2008         
 

ETP Regional Office:  San Diego          Analyst: J. Davey 

CONTRACTOR: 
 

• Type of Industry: Construction:   

Priority Industry:   Yes   No 

• Contractor’s # of Full-Time Employees  
 California: 71 

 Worldwide: 71 
 Number to be trained: 71 

• Turnover Rate: 1% 

• Repeat Contractor:  Yes   No 

CONTRACT: 
 

• Training Project Profile: Retrainee 

• ETP Funding Amount: $68,728 

• In Kind Contribution: $103,293 

• Average Cost per Trainee: $968 

• Post Retention Wage: $16.00 

• Health Benefits: N/A 

• Occupations to be Trained: Administrative Support, Architect, Designers, 
Controller, Manager/Supervisor, Partner, Project 
Leader 

• Training Menu:  Business skills             Literacy skills   
 Commercial skills        Management skills   
  Computer skills            Manufacturing skills   
 Cont. Improvement     Other:   

 
• Range of Hours: 8 - 60  Weighted Average: 44 
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• Multiple Job Numbers:  Yes   No 

• County(ies) Served: Orange 

• Union Representation:  Yes   No 

• Subcontractor: N/A 
• Third Party Services: Menzel & Associates of Seal Beach will deliver 

Administrative services not to exceed 13% of 
payment earned. 

 
INTRODUCTION 
 
Founded in 1974 and located in the city of Orange, Architects Orange is a full service 
architectural and planning firm specializing in high quality multi-family, commercial and mixed-
use projects.  The firm focuses on full service tenant improvement, medium and high density 
attached housing, and mixed use projects.  Its retail division has developed an expertise in 
neighborhood, promotional, entertainment and factory outlet centers.  
 
The company states that customer demands, new technology, and new “Green” building 
techniques are placing demands on the company’s ability to remain competitive.  More clients 
require that design and planning costs remain as low as possible, but still expect a complete line 
of services.  New computer-aided design software, which will help improve the company’s 
efficiencies, presents a training challenge because of its high cost and complexity.  New “Green” 
requirements for sustainable design are quickly becoming the industry standards and require 
training to meet current and future demand. 
 
In order to meet these requirements, Architects Orange must train its workers in a combination 
of Business, Commercial, Computer, and Continuous Improvement skills.  An average of 44 
hours of training per trainee for nearly the entire workforce will be provided by expert in-house 
personnel.  
 
RECOMMENDATION  

 
For the reasons set forth above, staff recommends approval of this proposal.   


